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DID VOU KNOW? Corporations VOTED to adopt this. Through ALEC, global companies
work as “equals” in “unison” with politicians to write laws to govern your life. Big

ALEC ENPOSEL

“ALEC” has long been a Business has “a VOICE and a VOTE,” according to newly exposed documents. You?

secretive collaboration Did you know that

i i Home  Model Legislation + EduGati . .
between Big Business and 9 §mm\aﬂ online for-profit
conservative” politicians.

Behind closed doors, they school company
ghostwrite “model” bills to Academic Bill of Rights for Public Higher Education Act |was the corporate

be introduced in state co-chair in 2011°?

capitols across the country.
This agenda-underwritten
by global corporations-
includes major tax
loopholes for big industries
and the super rich,
proposals to offshore U.S.

Summary

Recognizes the rights of students and faculty to academic freedom, rights to freedom
from discrimination on the basis of political or religious beliefs, and rights to information

i°b5 and gut minimum concerning grievance procedures for protection of their academic freedoms. Directs the
wage, and efforts to governing boards of the state institutions of higher education to develop policies and
weaken public health grievance procedures to protect academic freedom and the rights of students and

! faculty.

safety, and environmental
protections. Although many
of these bills have become
law, until now, their origin
has been largely unknown. Model Legislation
With ALEC EXPOSED, the
Center for Media and
Democracy hopes more Be it enacted by the General Assembly of the State of [ I:
Americans will study the
bills to understand the
depth and breadth of how Section 1. {Statutory Section Number} [State] Revised Statutes, is amended BY
big corporqﬁons are THE ADDITION OF A NEW SUBSECTION to read:

changing the legal rules

and undermining democracy
across the nation. (1) Academic Bill of Rights. The general assembly hereby finds that faculty and students
enrolled in public institutions of higher education shall have the following rights:

’
AH'EG s cwﬂwaﬂe mﬂ (a) Students have a right to expect a learning environment in which they will have access

__m mm‘ pasl o msem to a broad range of serious scholarly opinion pertaining to the subjects they study. In the

« AT&T Services, Inc humanities, the social sciences, and the arts, the fostering of a plurality of serious
cenierpoinf366 ’ scholarly methodologies and perspectives should be a significant institutional purpose;

L]

« UPS

» Bayer Corporation
o GlaxoSmithKline (b) Studdents have a r(ijght to ex_pizctkthatltr:jey w]iclltge gr?)(_iedt S?II’]EIy o? tdhe badsitshoftttmeir

: reasoned answers and appropriate knowledge of the subjects they study an at they
: fg;;gg:glj?h:g:mgs shall not be discriminated against on the basis of their political or religious beliefs;

¢ Coca-Cola Company

« PARMA

o Kraft Foods, Inc. (c) Students have a right to expect that their academic freedom and the quality of their

« Coca-Cola Co. education will not be infringed by instructors who persistently introduce controversial

« Phizer Inc matter into the classroom or coursework that has no relation to their subject of study and
- that serves no legitimate pedagogical purpose;

o Reed Elsevier, Inc.

* DIAGEO

o Peabody Energy

o Intuit, Inc. (d) Students have a right to expect that the freedom of speech, freedom of expression,

freedom of assembly, and freedom of conscience of students and student organizations
shall not be infringed by university administrators, student government organizations or
by institutional policies, rules or procedures;

¢ Koch Industries, Inc.

« ExxonMobil

¢ Verizon

« Reynolds American Inc.

« Wal-Mart Stores, Inc. i ) o o
(e) Students have a right to expect that their academic institutions shall distribute

* Salt River Project student fee funds on a viewpoint-neutral basis and shall maintain a posture of neutrality

* Al"'“,d'e"r §erV|ce.s., Inc. with respect to substantive political and religious disagreements, differences and
o American Bail Coalition opinions;

o State Farm Insurance
For more on these corporaﬁons,
search at www.SourceWatch.org.
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(f) Faculty and instructors have a right to academic freedom in the classroom in
discussing their subjects, but they should make their students aware of serious scholarly
viewpoints other than their own and should encourage intellectual honesty, civil debate
and the critical analysis of ideas in the pursuit of knowledge and truth.

(g) Faculty and instructors have a right to expect that they will be hired, fired, promoted
and granted tenure on the basis of their competence and appropriate knowledge in their
field of expertise, and shall not be hired, fired, denied promotion or denied tenure on the
basis of their political or religious beliefs;

(h) Faculty and instructors have a right to expect that they will not be excluded from
tenure, search and hiring committees on the basis of their political or religious beliefs;

(i) Students and faculty have a right to be fully informed of their rights and their
institution’s grievance procedures for violations of academic freedom by means of notices
prominently displayed in course catalogs, student handbooks and on the institutional
web site;

(2) Governing Boards - protection of academic freedom and the rights of faculty and
students. The governing board of each institution of higher education shall develop
institutional guidelines and policies to protect the academic freedom and the rights of
students and faculty, and shall adopt a grievance procedure by which a student or
faculty member may seek redress of grievance for an alleged violation of any of the rights
specified in [Statutory Section Number] (1) (a) to (1) (i). Each governing board shall
publicize the grievance procedure to the students and faculty on each campus of the
institutions that are under the control and direction of the governing board.

Section 2. {Effective date} This act shall take effect [insert date]

Adopted by the Education Task Force at the Spring Task Force Summit April 30, 2004.
Approved by full ALEC Board of Directors May, 2004.

Related Files
Academic Bill of Rights for Public Higher Education Act (Microsoft Word Document)

About Us and ALEC ENPOSED. The Center for Media and Democracy reports on corporate spin and government
propaganda. We are located in Madison, Wisconsin, and publish www.PRWatch.org, www.Source\Watch.org,
and now www.ALECexposed.org. For more information contact: editor@prwatch.org or 608-260-9713.

From CMD: This "model" legislation creates a right for students and professors to file
grievances if they believe their right to "academic freedom" or "freedom from political or
religious discrimination” has been infringed upon in class or through other actions by a
university. The bill creates an enforceable "Academic Bill of Rights" at public universities to
protect against a perceived threat of political, ideological, or (anti-)religious orthodoxy. These
protections are framed neutrally but they emerge in the context of continuing critique from the
right-wing that universities are too "liberal” or hostile to religious or "conservative" or
religiously fundamentalist points of view, even though federal law already protects employees
against religious discrimination, except for by religious institutions in their hiring decisions.
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